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Application pack for Senior Collective Action Advisor - Food, Farming & Fisheries (FFF)

29 May 2026

About Ethical Trading Initiative

Who we are
ETI is a leading alliance of trade unions, NGOs, and companies, working together to advance human rights in global supply chains. 
We convene and collaborate with key stakeholders to improve business transparency and accountability and bring about positive change. A critical friend, ETI provides practical solutions to end the abuse of human rights at work, to make workers’ lives, and business, better. 
Our Vision: A world of work where everyone’s human rights are protected and respected. 
Our Mission: To advance human rights in global supply chains through collaboration between businesses, trade unions, and NGOs. We work to address systemic barriers, strengthen respect for human rights, and drive lasting change.​ 
What we do

We work through three essential pathways to bring about change: 
1. Driving progression and accountability 
We support members to progress in their human rights due diligence and public reporting through ETI’s internal frameworks, based on the UNGPs and in alignment with existing and emerging legislation. 
2. Collaborating for impact
We take collective action with members to address issues that cannot be resolved by any one actor alone.  
3. Facilitating an enabling environment
We work with members to influence the policy and regulatory environment that enables responsible business and effective action by all along the supply chain. 
Our work is carried out in alignment with our Theory of Change and ETI’s Strategy 2026.
Our members

Our members
ETI members include global companies with thousands of suppliers, international trade union bodies, specialised labour rights organisations and development charities.
The unparalleled breadth of experience that this represents, combined with the collective buying power of our corporate members, lends us unique credibility and clout.
Companies
With a combined turnover of over £166 bn, our company members include supermarkets, fashion retailers, department stores and stone sourcing companies, as well as major suppliers to retailers of food and drink, flowers, clothing, shoes, homewear, promotional and other products. While many of our companies are based in the UK, we also have members from Australia, Germany, Spain, Sweden and USA.
Trade unions
Our union members represent nearly 160 million workers around the world in every country where free trade unions can operate. They are the Trades Union Congress (TUC) — the national trade union federation in the UK — and the world body of national union federations, the International Trade Union Confederation (ITUC) and the International Transport Workers' Federation (ITF). Workers in agricultural and hospitality sectors are represented by the IUF (uniting food, farm and hotel workers worldwide). 
NGOs
Our NGO members range from large international development charities such as Oxfam and CAFOD, to specialised labour rights organisations such as Anti-Slavery International and Homeworkers Worldwide, as well as fairtrade organisations including the Fairtrade Foundation and Transform Trade.




Job Description

Job Title:		Senior Collective Action Advisor - Food, Farming & Fisheries (FFF)

Band:		             D

Reports to:		 Head of Collective Action

Critical dimensions:	Owns and leads the delivery of ETI’s strategy, mission and organisational 
			objectives in FFF sector	
Convenes company, NGO and trade union members on meaningful and impactful collective action
Leads external stakeholder engagement relevant to the sector
Ensures learning and good practices are captured and shared
Direct line management of the Collective Action Officer: Food, Farming & Fisheries

Main purpose: 	The Senior Advisor leads ETI’s work across the FFF sector, developing and implementing a sector-specific workplan to deliver ETIs mission and strategic objectives. This involves engaging ETI’s tripartite members to identify and address human rights issues, manage disputes, and develop impactful and engaging collaborative initiatives and workstreams. They play a role as convener and facilitator according to established ETI working practices, and also provide leadership on the implementation of the ETI Base Code and human rights due diligence in global food supply chains.

Key relationships:  	Internal - all other units within ETI’s secretariat to ensure cross functional activities are delivered consistently.
External – Existing and potential ETI members - company, trade union and NGO representatives, donors, global institutional and programme partners, multilateral organisations, government and industry leaders, other relevant food industry organisations.
Key responsibilities:   	 

1. Lead the delivery of ETIs strategy and mission in the FFF sector through the development and delivery of an effective sector workplan. 

2. Provide direction and leadership for members to identify and prioritise meaningful collective workstreams with clear, timebound objectives. Facilitate the agreed workstreams to deliver strategic objectives within the FFF sector. 

3. Provide leadership for FFF members in the application of robust human rights due diligence underpinned by meaningful stakeholder engagement, to prevent, manage and mitigate risks to workers’ rights, and support access to remedy in global supply chains.

4. Provide or access high level technical advice and support relating to the ETI Base Code, human rights frameworks, legislation and recognised sector good practice for company members in the FFF sector.

5. Convene members in response to ETI Base Code violations and severe supply chain impacts, following established organisational processes. Ensure that approaches to address violations and impacts are underpinned by meaningful stakeholder engagement and that opportunities for wider improvement are captured and shared.

6. Develop and deliver relevant and engaging workshops, webinars and knowledge exchange sessions on key human rights topics relevant to the FFF sector, ensuring participation and contribution from tripartite members.

7. In collaboration with ETIs Senior Fundraising and Partnerships Manager, identify funding requirements for workstreams and initiatives and participate in the development of fundraising proposals for specific activity.

8. Contribute to the development of functional operating plans and budgets for the relevant funded workstreams. Ensure all workstream related expenditure is properly documented and justified; and where needed, contribute to timely narrative and financial reports that meet ETI member and donor requirements.

9. Establish and maintain robust monitoring, evaluation and learning approach for all workstreams, establishing objectives and means of measurement, capturing outcomes for reporting purposes and ensuring learning is shared internally and externally.

10. Provide an authoritative expert voice on human rights in FFF supply chains by representing ETI at international and national conferences and events and providing information and interviews to press and media.

11. Engage with government, industry bodies, multilateral organisations and other key FFF sector stakeholders at local and international levels to advocate for and influence policy in support of labour rights.

12. Contribute to organisational growth, recruitment and member retention objectives, and support the Membership team with identification, outreach and onboarding of potential new members in the FFF sector.

13.  Ensure effective planning, prioritisation and reporting across relevant workstreams, making best use of available resources and providing regular updates and insights to support reporting to ETI Board.

14. Provide line management, guidance and support to relevant team members, including performance management responsibilities, to ensure effective delivery of agreed workstreams.

This is not an exhaustive list of duties and is subject to review.


Person Specification
	Criteria
	Essential
	Desirable
	

	Qualification
	Educated to degree level or equivalent
	Further qualification in a relevant subject area
	Application Form

	Knowledge & Experience
	7+ years of experience in the application of human rights due diligence within complex supply chain and business context.

Experience working in or with the Food, Farming & Fisheries sector from a company, trade union or NGO perspective.

Understanding of global food supply chains and sector-specific salient human rights risks.

Experience working with diverse and challenging stakeholders to achieve mutually agreed outcomes.

Expertise in international labour standards and related human rights issues.

Experience in monitoring, evaluation and learning.

Experience leading complex multi-stakeholder group work involving companies, trade unions and NGOs.

	Experience working within multi-stakeholder initiatives and collaborative programmes.

Experience working with partners in the Global South.

Direct experience managing multi-stakeholder initiatives.

Proven ability to influence companies and contribute to policy change.

Experience analysing supply chains within manufacturing, retail or related sectors.

Experience leading, managing and developing teams to deliver agreed objectives.

	Application Form



Interview/
Assessment

	Skills
	
Exceptional written and verbal communication skills – confident and engaging presenter, able to communicate complex issues clearly and persuasively to a range of audiences.

Strong relationship-building and stakeholder management skills – able to influence, negotiate and build credible partnerships across diverse stakeholder groups.

Strong problem-solving and decision-making skills – able to exercise sound judgement and develop practical solutions in complex multi-stakeholder environments.


	ETI Values
	The ETI way
For human rights, for better business

Our vision
ETI’s vision is of a world of work where everyone’s human rights are protected and respected.
Our mission
To advance human rights in global supply chains through collaboration between businesses, trade unions, and NGOs. We work to address systemic barriers, strengthen respect for human rights, and drive lasting change

Our values & principles

Integrity: Honesty, Trustworthy, Truthful
We act with integrity, we seek to tell the truth based on evidence, we can be trusted to work in line with our mission, and we are honest in our actions.

Collaboration: Partnerships, Supportive, Teamwork
We foster collaboration, we develop effective partnerships, we support our members and seek to excel in working as a team.

Impact: Purposeful, Innovative, Courageous
Impact for workers is our focus, so we will be purposeful in our approach, innovative where needed and courageous in challenge prevailing norms.

Inclusivity: Equality, Fairness, Respect
To be effective as a membership organisation we will be inclusive of different perspectives, ensure equality, treating members, colleagues and partners with fairness and respect.


	Other Requirements
	Occasional travel in the UK and overseas.



















Basic terms and conditions of employment 
General
This post is being offered as a permanent post with a 6-month probation period.
Nationality
This post is open to anyone who is eligible to work in the United Kingdom. Applications from those seeking a permit to work in the UK cannot be considered.
Salary
A salary of between £64,883 - £70,000 per annum (FTE) is offered commensurate with skills and experience. 
Holidays
The post holder will be entitled to 25 days paid holiday per year, plus bank and public holidays, and three additional days between Christmas and New Year. The holiday year runs from 1st April to 31st March.
Hours of Work
This role is available on a full-time or part-time basis (minimum 3 days/week). Full-time hours are 37.5 hours per week excluding lunch breaks. The ETI office is open Monday to Friday.
Location
Your place of employment will be LHBO4 Kennington Business Park, 1–3 Brixton Road, London SW9 6DE. ETI operates a hybrid working policy, which is reviewed regularly.
Other Employment Conditions
ETI is committed to promoting good practice in labour standards and is an equal opportunities employer.
All offers of employment are subject to satisfactory pre-employment checks, which may include references and confirmation of right to work in the UK.

 


Application and Selection Process 

All application forms should be emailed to hr@eti.org.uk before midnight (GMT) on 17 June 2026.
All applications will be shortlisted based on the information provided in the application form. CVs cannot be accepted. Application forms are anonymised and assessed against the essential and desirable criteria in the person specification.
Shortlisted candidates will be contacted and invited to a first-stage interview. The assessment will consist of a panel interview and may include a presentation or written exercise, held either in person or via MS Teams or Zoom. Successful candidates will be invited to a second-stage interview, which will be held in person at ETI’s office.
Due to the volume of applications received, we are unable to provide feedback to candidates who are not shortlisted for interview.
Candidates must have the right to work in the UK. Unfortunately, we are unable to offer visa sponsorship for this role.
Interview dates are scheduled for 23, 24 and 26 June 2026. Please ensure you are available on these dates.
For any questions about the application process, please contact Monica Barsan at hr@eti.org.uk.
Candidates are encouraged to visit ETI’s website at www.ethicaltrade.org for more information about our work.




Application 

Please read the job description, person specification and supplementary information carefully before completing this form. Shortlisting will be carried out solely on the basis of the information provided on the application form. CVs will not be considered during shortlisting.
This form will be anonymised. 
Candidates must have the right to work in the UK. Unfortunately, we are unable to offer visa sponsorship for this role.
Personal Details

Family Name: 
Forename(s): 
Preferred title: 
Preferred gender pronouns: 
Address: 
Email address: 
Mobile Number: 
How did you learn about this vacancy? 
Hours of Work (please indicate your preference):
· Full-time (37.5 hours per week)
· Part-time (minimum 3 days per week)
Do you have a current right to work in the UK? Yes/No If so, what type?
If offered this appointment, when would you be free to start? 

Education & Certification (University degree or vocational training)

School/college/university attended/institute: 
Subject: 
Dates: 
Course:
Additional Skills

Please list IT skills, languages, or anything else pertaining to the role
· …
· …
· …
Employment History 

Please give details of your work experience (including voluntary work where this has been your main activity) starting with your present or most recent employer. 

Employers name and address: 
Dates: 
Role title: 
Main responsibilities: 
Salary: 
Reason for leaving: 

Employers name and address: 
Dates: 
Role title: 
Main responsibilities: 
Salary: 
Reason for leaving: 

Employers name and address: 
Dates: 
Role title: 
Main responsibilities: 
Salary: 
Reason for leaving: 
Personal development

Please include any courses, membership, voluntary work or responsibilities you have obtained that you consider relevant, with outcomes where applicable:
Cover letter 

Please demonstrate/evidence how you meet the skills and qualities specified in the job description (key responsibilities) and person specification (knowledge and experience and other requirements). Tell us why you would like to join ETI and why you are applying for this post. Give any other relevant information (e.g. specialist knowledge, experience and personal qualities) in support of your application. Please continue on a separate sheet of paper if necessary. Max 700 words. 
Declaration

I confirm that the above information is complete and correct and that any untrue or misleading information will give my employer the right to terminate any employment offered. I understand that any offer of employment is subject to the Company being satisfied with the results of series of relevant checks including references, eligibility to work in the UK, criminal convictions and probationary period.

For human rights,
for better business
For human rights,
for better business
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